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January 23, 2023
Public Session

WEST ORANGE BOARD OF EDUCATION
Public Board Meeting January 23, 2023
6:30 P.M. Executive Session
7:30 P.M. Public Session
West Orange High School
51 Conforti Avenue

Agenda

ROLL CALL OF THE MEMBERS

NOTICE OF MEETING:
The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have
advance notice and to attend the meetings of public bodies at which any business affecting their
interests are discussed or acted upon. In accordance with the provisions of the Act:
o A written notice was sent from the Office of the Secretary of the Board on January 6, 2023.
o That said notice was sent by regular mail to the West Orange Township Clerk and the Editors
of the West Orange Chronicle and by email to the Star-Ledger.
o That said notice was posted in the lobby of the Administration Building of the Board of
Education and posted on the district website at www.woboe.org
o Please be advised that this meeting is being recorded and may be broadcasted on local TV and
the district’s website at a future date.

EXECUTIVE SESSION

WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now, therefore be it

RESOLVED: The Board of Education adjourns to closed session to discuss personnel, legal and
miscellaneous confidential matters. Be it further

RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no
longer exists.

PUBLIC SESSION AT 7:30 P.M.

PLEDGE OF ALLEGIANCE

CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF November 7, 2022,
December 19, 2022 and January 5, 2023. (Att. #1)

STUDENT LIAISON REPORT
SUPERINTENDENT/BOARD COMMITTEE REPORTS

A. Governor Educator of the Year Recognitions - Dr. Joseph Vespignani, Executive Director of Personnel
and Special Projects
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B. K-5 Math Program Update - Ms. Eveny de Mendez, Assistant Superintendent of Curriculum &
Instruction
C. HIB Report

IX. BOARD POLICY(IES)

A. First Reading of the following By-Law(s) / Board Policy(ies):
1. #5541 Anti Hazing Policy (Att. #2)

X. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS

XI.  REPORTS, DISCUSSIONS, AND RECOMMENDATIONS
A. PERSONNEL
1. Resignations / Retirements

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following certificated staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date
Rosalie Dudkiewicz WOHS School Nurse Retirement 3/1/23

23 years
Emira Kyle Roosevelt French Resignation 3/3/23
Tatiana Romeo WOHS Spanish Resignation 2/17/23

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following non-certificated staff resignation(s) / retirement(s):

Name Location Position Reason Effective Date

Wagdi Abdalla BMELC Paraprofessional Resignation 2/10/23

Eutica Headley Transportation Bus Driver Retirement 6/23/23
Part-time 17 years

2. Appointments

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following certificated staff appointment(s).

Name Location Position Replacement / | Guide @ Step Salary Effective Dates
New
Stephanie Roosevelt Physical Education / Theobald N/A N/A $200 4/24/23 - 6/21/23
Arroyo-Merino Health per diem
Extended Assignment Sub
Hannah Curran | Edison Special Education Ramchandani BA 4 $62,718 13/27/23 - 6/30/23
Science/Social Studies prorated
Kendall DeLisa | Gregory Kindergarten Peralta BA 4 $62,718 2/23/23%* -
prorated 6/30/23
John Nittolo Mt. Pleasant Acting Principal DiGiacomo N/A N/A $500 12/5/22 - 1/9/23
per diem amended from

12/5/22 - 1/3/23



Name

Agustin

Location

WOHS

Silva-Chineppe

Position

School Counselor
Leave Replaccement

*pending completion of onboarding process

Replacement / | Guide
New
Fahey MA

Step

N/A
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Salary Effective Dates
$335 1/24/23 - 4/23/23
per diem

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following non-certificated staff appointment(s).

Name Location

Maria Bevins | Washington

Ilisa Kelly
Fabrazzo

Yessenia Gregory
Salcedo

Cynthia Kelly
Zoon

Position Replacement Guide Step
/ New
Paraprofessional New Non-Degree 11
Paraprofessional New Non-Degree | 10
Clerical Aide Tello N/A N/A
Paraprofessional Garbrah Non-Degree | 13
Reassigned

*pending completion of onboarding process

Salary

$34,394

prorated

$34,061

prorated

$20.55

per hour

$37,977

prorated

Effective Dates

2/8/23* - 6/30/23

1/24/23%* - 6/30/23

2/1/23%* - 6/30/23

2/8/23* - 6/30/23

Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following additional teaching assignment(s):

Name

Jennifer Brewer

Nicole Shipitofsy

Mark Cacciacarne

Jonathan Gohlich

Daniel Lardaro

Bree MacNett

Michelle Morais Lawrence

Location

Edison

Edison

WOHS

WOHS

WOHS

WOHS

WOHS

Position

Science
Thompson-Leave of Absence

Science
Thompson-Leave of Absence

Special Services
Leave Replacement-Cohen

Special Services
Leave Replacement-Cohen

Special Services
Leave Replacement-Cohen

Special Services
Leave Replacement-Cohen

Special Services
Leave Replacement-Cohen

Effective Dates

9/6/22 - 6/21/23
amended from
9/6/22 - 12/19/22

10/19/22 - 12/19/22
amended from
10/19/22 - 6/21/23

1/2/23 - TBD

1/2/23 - TBD

1/2/23 - TBD

1/2/23 - TBD

1/2/23 - TBD

Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following negotiated co-curricular assignment(s):

Name Location
Sidney Gordon WOHS
OOD

Gary Dubrovich WOHS
00D

Roger Bryson WOHS
Roosevelt

Position

Basketball: Girls’ Volunteer

Fencing: Head Coach

Spring Musical:

Pit Orchestra Musicians

Stipend
N/A

$12,288

$125 per performance

not to exceed 4 performances
$60 per rehearsal

not to exceed 5 rehearsals

Effective Dates
2022-2023

2022-2023

3/18/23 - 4/2/23

as assigned



Name Location Position Stipend
Scott Burzybski WOHS Spring Musical: $125 per performance
OOD Pit Orchestra Musicians not to exceed 4 performances
$60 per rehearsal
not to exceed 5 rehearsals
Gary Margerum WOHS Spring Musical: $125 per performance
Redwood Pit Orchestra Musicians not to exceed 4 performances

$60 per rehearsal

not to exceed 5 rehearsals

e. Upon recommendation of the Superintendent of Schools approval by the Board of Education of

the following additional assignment(s):

Name Location Position Stipend
Nicole Eoon Roosevelt ELA/Math After School $53.98" per hour
Tutorial-Instructor not to exceed 2 hours
per week
Cecily Robinson Roosevelt ELA/Math After School $53.98” per hour
Tutorial-Instructor not to exceed 2 hours
per week
Bard Goodrich WOHS LMC Before School Program $38.13* per hour
not to exceed 2.5 hours
per week
Steven Thompson WOHS LMC Before School Program $38.13* per hour
not to exceed 2.5 hours
per week
Sarah Augustine WOHS School Nurse to provide support $58.76 per hour
to student who participates in not to exceed 190
Track: Indoor amended from 80 hours
Rosalie Dudkiewicz WOHS School Nurse to provide support | $58.76 per hour

not to exceed 80
amended from 190
hours

to student who participates in
Track: Indoor

“Funded via Title I, STA *Funded via ESSER II1
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Effective Dates
3/18/23 - 4/2/23

as assigned

3/18/23 - 4/2/23

as assigned

Effective Dates

1/24/23 - 6/9/23

1/24/23 - 6/9/23

2022-2023

2022-2023

11/28/22 - 3/28/23

11/28/22 - 2/28/23
amended from
11/28/22 - 3/28/23

f. Upon recommendation of the Superintendent of Schools, approval by the Board of Education
for the following mentor assignments to be funded by the provisional teacher.

Mentor Provisional Teacher Location Stipend Effective Dates

Victor Alcindor Thomas McKinley WOHS $403 1/2/23 - 6/30/23

g. Upon recommendation of the Superintendent of Schools, approval by the Board of Education
for the following Buildings and Grounds stipend(s) to be paid in installments:

Name Date of Hire Black Seal Effective Dates
Garry Fleming 2/15/22 $1,150 2/15/22 - 6/30/22
Gregory prorated

Garry Fleming 2/15/22 $1,150 7/1/22 - 6/30/23
Gregory to be paid in 2 installments

December 2022 / June 2023

h. Upon recommendation of the Superintendent of Schools approval by the Board of Education for
the following Student Teacher assignments:



Student Teacher/ Intern Candidate
Isabelle (De Alameida) Querques
Catherine McCabe

Michaela Reynolds

Affiliated University

Libery University

Seton Hall University

Montclair State University

Assigned School

Kelly
WOHS
WOHS
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Effective Dates

1/24/23 - 5/12/23

1/30/23 - 5/5/23

1/23 - 5/23

i. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following substitute appointment(s) at the appropriate substitute rates for 2022-2023:

Name Certification
Code
Linda Sannicandro Substitute

3. Leaves of Absence:

Teacher

Paraprofessional

Administrative
Assistant

Aide

X

Lunch @ Nurse

Custodian

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following leaves of absence for certificated staff:

Employee # Location
4109 WOHS
Medical
8651 WOHS
Medical
7575 Mt. Pleasant
Medical
4150 WOHS
Medical
4517 Mt. Pleasant
Medical
7866 Kelly
Family
7069 Roosevelt
Family
8957 .5 Redwood /
Family .5 Washington
4761 .6 St. Cloud
Medical
4481 Hazel
Family
6371 WOHS
Family

Paid Leave

1/2/23 - 2/28/23

11/18/22 - 12/20/22
amended from
11/18/22 - 12/14/22

11/7/22 - 1/9/23
amended from
11/7/22 - 1/3/23

1/23/23 - 3/20/23

9/14/22 - 2/24/23
amended from
9/14/22 - 1/13/23

4/26/23 - 6/9/23
amended from
4/27/23 - 6/9/23

3/20/23 - 5/17/23
3/6/23 - 3/10/23
a.m. only

1/2/23 - 3/24/23
M, W, Th each week

3/20/23 - 5/9/23

4/17/23 - 4/28/23

Unpaid Leave
with Benefits

N/A

N/A
amended from
12/15/22 - 12/20/22

N/A

3/21/23 - 4/21/23

N/A

6/12/23 - 6/30/23
(22-23)
9/1/23 - 11/30/23
(23-24)

5/18/23 - 6/30/23
3/10/23, p.m.only-
4/17/23
N/A

5/10/23 - 6/30/23

5/1/23 - 6/30/23

Unpaid Leave
without Benefits
N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Anticipated
Return Date
3/1/23

12/21/22

1/10/23
amended from
1/4/23
4/24/23

2/27/23
amended from
1/17/23

12/1/23

9/1/23

4/18/23

3/27/23

9/1/23

9/1/23

b. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following leaves of absence for non-certificated staff:

Employee # Location

6062 Central Office

Paid Leave

N/A

Unpaid Leave
with Benefits

N/A

Unpaid Leave

without Benefits

1/2/23 - 1/11/23

Anticipated

Return Date

1/12/23
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Employee # Location Paid Leave Unpaid Leave Unpaid Leave Anticipated
with Benefits | without Benefits Return Date

Personal

5046 Transportation N/A N/A 4/3/23 - 4/7/23 4/17/23

Personal

7790 Transportation N/A N/A 2/14/23 - 2/17/23 2/21/23

Personal

7485 BMELC 10/21/22 -2/17/23 N/A N/A 2/21/23

Medical amended from amended from
10/21/22 - 1/20/23 1/23/23

4693 Kelly 11/14/22 - 12/23/22 N/A N/A 1/2/23

Medical

¢. Upon recommendation of the Superintendent of Schools approval by the Board of Education for
the following leave(s) of absence:

Employee # Leave Dates Type of Leave Anticipated Return Date
6610 1/13/23 - 1/19/23 Paid Administrative 1/20/23
4971 12/15/22 - 1/6/23 Paid Administrative 1/9/23

amended from amended from TBD

12/15/22 - TBD

Transfer(s):

a. Upon recommendation of the Superintendent of Schools approval by the Board of Education of
the following transfer(s) of certificated staff:

Name From Position To Position Effective Date
John Portillo BMELC Paraprofessional WOHS Paraprofessional 1/24/23
Voluntary

Upon recommendation of the Superintendent of Schools approval by the Board of Education for
2022-2023 revised rate(s) for minimum wage to $14.13 per hour as per the NJ Department of Labor
and Workforce Development, effective January 1, 2023. (Att. #3)

Upon recommendation of the Superintendent of Schools approval by the Board of Education for the
following job description(s): (Att. #4)

Job Description New Revised
Buildings & Grounds Administrative Assistant: 10-Month X

Buildings & Grounds Administrative Assistant: 12-Month X

Payroll Administrative Assistant X

Upon recommendation of the Superintendent of Schools approval by the Board of Education for the
attached Sidebar Agreement between the West Orange Board of Education and the West Orange
Education Association regarding Tuition Reimbursement for the 2021-2022 School Year for
Employee #4428. (Att. #5)

Upon recommendation of the Superintendent of Schools approval by the Board of Education for the
attached Sidebar Agreement between the West Orange Board of Education and the West Orange
Education Association regarding covering expenses for the cost of Orton-Gillingham accreditation
via School Business process for Employee #6628. (Att #6)

6
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B. CURRICULUM AND INSTRUCTION

1. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the Applications for School Business requests. (Att. #7)

2. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the following field trip destination for the 2022-2023 school year.

Destination City State
Kam Man Market East Hanover NJ
New Jersey Sea Life Aquarium East Rutherford NJ

3. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of
the out of state field trips for the 2022-2023 school year. (Att. #8)

4. Upon recommendation of the Superintendent of Schools, approval by the Board of Education for
the adoption of K-5 i-Ready Classroom Mathematics & i-Ready Diagnostic for implementation
commencing in the 2022-2023 school year.

5. Upon recommendation of the Superintendent of Schools, approval by the Board of Education for
the K-5 Mathematics textbook adoption requested for the 2022-2023 school year.

Department Course of Study Title of Textbook Author Date of
Publication
Math K-5 Mathematics iReady Classroom Mathematics Program Mark Ellis, Gladis Kersaint, 2020
Grace Kelemanik, Amy Lucenta /
Curriculum Associates

6. Upon the recommendation of the Superintendent of Schools, approval of the Professional
Development on February 6, 2023. (Att #9)

7. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the
2023 Summer Enrichment Program (Att. #10)

8. Upon recommendation of the Superintendent of Schools, approval by the Board of Education of

Ms. Sherry Shine to present a Fine Arts Exhibit for West Orange faculty and community on
February 3, 2023 in the amount of $1,000 funded by ESSER III Grant.

FINANCE
a.) Special Services

1. Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following out of district placements for the 2022-2023 school year:
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Student #

Placement

Tuition

Budgeted/Unbudgeted

1813040

Mt. Carmel Guild Academy

Tuition: $32,635.00

107 days @ $305.00/day
1:1 Aide: $13,161.00
107 days @ $123.00/day

Unbudgeted

2213070

P.G.Chambers

Tuition: $40,533.74
94 days @ $431.21/day

Unbudgeted

2213061

Pillar Elementary School

Tuition: $45,925.74

123 days @ $373.38/day
1:1 Aide: $27,060.00
123 days @ $220.00/day

Unbudgeted

2213067

Summit Speech School

Tuition: $30,805.00
101 days @ $305.00/day

Unbudgeted

2. Upon recommendation of the Superintendent of Schools approval by the Board of
Education for the following tuition/extraordinary aide services adjustments as

certificate by the State of NJ Division of Administration and Finance:

School Year Certificate Rates Less Tuition Tuition
Adjustments Paid Adjustments
Allegro School 2020 - 2021 | $101,448.00 Tuition $111,993.00 | - ($10,545.00)
$43,812.00 1:1 Aide Services $31,500.00 $12,312.00
Calais School 2021 -2022 | $20,319.00 1:1 Aide Services $19,780.00 $539.00
Chapel Hill Academy 2020 - 2021 | $301,863.52 $342,496.00 | -($40,632.48)
2021-2022 | $416,782.90 $362,250.00 $54,532.90
ECLC of New Jersey 2021 -2022 | $137,464.00 $126,164.00 $11,300.00
Fedcap School 2021-2022 | $68,872.00 $62,613.00 $6,259.00
Deron I 2021 -2022 | $317,455.00 Tuition $293,412.00 $24,043.00
$59,066.00  1:1 Aide Services $69,300.00 | -($10,234.00)
Deron II 2021-2022 | $214,716.21 Tuition $200,291.21 $14,425.00
$79,814.00 1:1 Aide Services $88,605.00 | -($8,791.00)
Honor Ridge Academy | 2020 - 2021 | $74,154.96 $78,324.00 - ($4,169.04)
2021-2022 | $192,122.79 $166,320.00 $25,802.79
Montgomery Academy | 2021 -2022 | $47,577.92 $40,246.96 $7,330.96
P.G.Chambers School 2021-2022 | $117,435.78 $110,852.00 $6,583.78
Summit Speech School | 2021 -2022 | $12,539.60 $11,816.00 $723.60
Westbridge Academy 2021-2022 | $28,174.00 $25,616.00 $2,558.00

3.  Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following service provider for nursing services for the 2022-2023
school year school trip.
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Provider Type of Service Rate Not to Exceed
Delta-T Group Nursing Services for WOHS RN Services - $55.00 $5,000.00

950 Haverford Road, Suite 200 trip to Washington, DC RN Services (Off duty

Bryn Mawr, PA 19010 on call) - $35.00

4. Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following service provider for the 2022-2023 school year.

Provider Type of Service Rate Not to Exceed
Student Support Services Child Study Team Support Services | CST Services $30,000
Team, LLC. at Kelly Elementary (Leave $600 per day, up to 6.5 hours.

93 Old Queens Blvd. Replacement) Anything above 6.5 hours is $92

Manalapan, NJ 07726 per hour.

5. Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the following service provider evaluations for the 2022-2023 school year.

ID Number Provider Type of Service Cost Not to Exceed
1406078 Lake Drive Program Psychological Evaluation $825.00 $2,475.00
(Hearing Impaired) Educational Evaluation $825.00
Speech/Language Evaluation | $825.00
2113011 Lake Drive Program Psychological Evaluation $825.00 $2,475.00
(Hearing Impaired) Educational Evaluation $825.00
Speech/Language Evaluation | $825.00

b.) Business Office

Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the January 23, 2023 Bills List in the amount of $25,319,960.89

Upon recommendation of the Superintendent of Schools approval by the Board of
Education of the December 2022 transfers within the 2022-2023 budget in compliance
with N.J.A.C. 6A:23-2.11(A)2. (Att. #11)

Secretary’s Report - Acceptance and Certification - December 2022

Upon recommendation of the Superintendent of Schools approval by the Board of
Education acceptance the Board Secretary’s financial report for the month of
December 2022, based upon the certification of the Board Secretary, pursuant to
N.J.A.C. 6A:23A-16.10(c) (3), that no major account or fund has been over expended,
and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the fiscal year. (Att. #12)

Report of the Treasurer of School Monies - December 2022

Upon recommendation of the Superintendent of Schools approval by the Board of
Education acknowledgement and acceptance of the Report of the Treasurer of School
Monies for the month of December 2022, which report is in agreement with the

9
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Secretary’s Report. (Att. #13)

Upon recommendation of the Superintendent of Schools approval by the Board of
Education of proposed NonPublic Technology Aid Program expenditures funded
through the Office of State Aid Entitlements and Payments to Non Public Schools (not
local funds).

School Description Amount

Seton Hall Prep Spectrometer for Chemistry class | $17,509.57 amended price increase from
previously approved $16,494.65

LocoRobo drone $4,550.00

Upon recommendation of the Superintendent of Schools by the Board of Education
approval of proposed Non Public Technology Aid Program expenditures funded
through the Office of State Aid Entitlements and Payments to Non Public Schools (not
local funds).

School Description Amount

Golda Och Lower School STEAM+ Coding Class Pack $4282.72

Upon the recommendation of the Superintendent of Schools BE IT RESOLVED, that
the West Orange Board of Education approves the Board Designations:

Association/Committee Delegate(s)/Chairperson(s) Alternate
NJ School Boards Association Brian Rock Melinda Huerta
Essex County School Boards Melinda Huerta Brian Rock
Association
Legislative Chairpersons Melinda Huerta, Chairperson Not Applicable
Robert Ivker
Negotiations Committee Eric Sevenson, Chairperson Not Applicable

Jennifer Tunnicliffe

Policy Chairperson Eric Stevenson, Chairperson Not Applicable
Brian Rock

Board/Township Liaison Jennifer Tunnicliffe, Chairperson Not Applicable
Robert Ivker

Public Relations Committee Melinda Herta, Chairperson Not Applicable

Jennifer Tunnicliffe

Curriculum Committee Brian Rock, Chairperson Not Applicable
Jennifer Tunnicliffe

Upon the recommendation of the Superintendent of School approval of settlement
agreement between the parents of Student #1706084 and the West Orange Board of
Education.

10
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9.  Upon the recommendation of the Superintendent of Schools by the Board of Education
approval of Agreement between the International Association of Machinists
Corporation for Re-Employment and Safety Training (IAM CREST) and the West
Orange Board of Education to conduct a Diesel Mechanics Course at WOHS for the
period January 3, 2023 through June 30, 2023, for an amount not to exceed $6,500 (47
classes).

10. Upon the recommendation of the Superintendent of Schools approval by the Board of
Education of the following resolution:

WHEREAS the Health and Safety Evaluation of School Buildings Checklists have
been completed for all 14 West Orange Public School Buildings and have met the
100% Section A Compliance and 80% Section B Compliance requirements,

BE IT RESOLVED, that the Board approve the Health and Safety Evaluation of
School Buildings Checklist/Statement of Assurance for the School Year 2022-2023.

11. Upon the recommendation of the Superintendent of Schools approval by the Board of
education of the Worker’s Compensation claim, in the matter of employee #4134,
pursuant to the settlement agreement.

12. Upon the recommendation of the Superintendent of Schools approval by the Board of
Education of the Worker’s Compensation claim, in the matter of employee #7113,
pursuant to the settlement agreement.

D. REPORTS

1.

Upon recommendation of the Superintendent of Schools approval by the Board of Education
of the acceptance of the HIB Report ending January 23, 2023.

Harassment, Intimidation and Bullying

“Whereas, pursuant to Board Policy and the requirements of N.J.S.A. 18A:37-17(b)(6)(c), at
its meeting on December 19, 2022, the Superintendent reported HIB Incident Number(s)
010, 014, 018, 019 to the Board; and

Whereas, on December 21, 2022 the parents and/or guardians of the students who are parties
to the investigation received information about the investigation pursuant to N.J.S.A.

18A:37-17(b)(6)(d); and

Now, therefore, be it Resolved that the Board affirms the decision of the Superintendent
concerning HIB Incident Number(s) 010, 014, 018, 019 for the 2022-2023 school year for
the reasons conveyed to the Board.”

E. MISCELLANEOUS

1. Upon recommendation of the Superintendent of Schools approval by the Board of Education

to approve the 2023-2024 District Calendar. (Att. # 14)
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PETITIONS AND HEARINGS OF CITIZENS

NEXT BOARD MEETING to be held at 7:30 p.m. on February 27, 2023 at West Orange High
School.

EXECUTIVE SESSION (as deemed necessary)

WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in
closed session to discuss certain matters, now, therefore be it

RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous
confidential matters. Be it further

RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no
longer exists.

ADJOURNMENT
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STUDENTS
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Anti-Hazing

Jan 22

M

[See POLICY ALERT No. 226]

[MANDATED FOR SCHOOL DISTRICTS WITH A MIDDLE SCHOOL
AND/OR HIGH SCHOOL AND OPTIONAL FOR SCHOOL DISTRICTS
WITH ONLY AN ELEMENTARY SCHOOL(S)]

5541 ANTI-HAZING

A safe and civil environment in school is necessary for students to learn and
achieve high academic standards. Hazing is conduct that disrupts both a student’s
ability to learn and a school’s ability to educate its students in a safe and
disciplined environment. The Board of Education prohibits acts of hazing and
adopts this Policy against hazing in accordance with N.J.S.A. 18A:37-32.2. The
provisions of this Policy apply to all school in the school district.

“Hazing” in a school setting includes, but is not limited to, conduct by an
individual(s) who is a member and/or representative of a school-sponsored
student organization, club, or athletic team where such individual(s) conditions a
student’s acceptance as a member into such group on whether the student engages
in activities that are humiliating, demeaning, intimidating, and exhausting to the
student.

N.J.S.A. 2C:40-3.a. indicates hazing may also include, but is not limited to, the
conduct outlined below:

1. An individual(s) causes, coerces, or otherwise induces a student to
commit an act that violates Federal or State criminal law;

2. An individual(s) causes, coerces, or otherwise induces a student to
consume any food, liquid, alcoholic liquid, drug or other substance
which subjects the student to a risk of emotional or physical harm
or is otherwise deleterious to the student’s health;

3. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a physical nature, including, but not
limited to, whipping, beating, branding, excessive calisthenics, or
exposure to the elements;

© Copyright 2022 - Strauss Esmay Associates, LLP - 1886 Hinds Road - Suite1 - Toms River, NJ 08753-8199 - [732-255-1500
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4. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a mental or emotional nature,
including, but not limited to, activity adversely affecting the
mental or emotional health or dignity of the individual, sleep
deprivation, exclusion from social contact, or conduct that could
result in extreme embarrassment;

5. An individual(s) subjects a student to abuse, mistreatment,
harassment, or degradation of a sexual nature; or

6. An individual(s) subjects a student to any other activity that creates
a reasonable likelithood of bodily injury to the student.

Board of Education members, school employees, and contracted service providers
are required to report an alleged incident of hazing that may take place or has
taken place on or off school grounds to the Principal or designee on the same day
when the individual witnessed or received reliable information regarding such an
incident. Students, parents, volunteers, or visitors are encouraged to report an
alleged incident of hazing that may take place or has taken place on or off school
grounds to the Principal or designee on the same day when the individual
witnessed or received reliable information regarding any such incident.

Any report of an alleged incident of hazing shall be immediately investigated by
the Principal or designee in accordance with procedures used to investigate
alleged violations of the Student Discipline/Code of Conduct and Policy and
Regulation 5600. A Principal or designee who receives a report of an alleged
incident of hazing and fails to initiate or conduct an investigation and fails to
minimize or eliminate the hazing may be subject to disciplinary action.

The Principal or designee may identify behavior when investigating an alleged
incident of hazing indicating harassment, intimidation, or bullying (HIB) pursuant
to N.J.S.A. 18A:37-14 et seq. — the New Jersey Anti-Bullying Bill of Rights Act
(ABR). If the Principal or designee identifies behavior indicating HIB, the
Principal or designee shall ensure a separate investigation is conducted in
accordance with the ABR and Policy 5512.
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Anti-Hazing

The Superintendent or designee shall report to local law enforcement any hazing
incident that rises to the level of mandatory reporting under the “Uniform
Memorandum of Agreement Between Education Officials and Law Enforcement
Officials” or any other agreement between local law enforcement and the school
district pursuant to N.J.A.C. 6A:16-5.1(b).

Hazing that involves the participation of a coach, teacher, or other adult may
constitute child abuse and shall be addressed in accordance with N.J.S.A.
18A:36-25 and Policy and Regulation 8462.

The Board shall enforce any penalty for violation of this Policy in accordance
with the student code of conduct and Policy and Regulation 5600, or any other
applicable Board Policy or Regulation. In accordance with N.J.S.A. 18A:37-32.3
appropriate penalties for a violation of this Policy may include, but are not limited

to:
1. Withholding of diplomas or transcripts pending compliance with
the rules;
2. Rescission of permission for the organization or group whose

student member(s) are being penalized under this Policy, to operate
on school property or to otherwise operate under the sanction or
recognition of the school district; and

3. The imposition of probation, suspension, dismissal, or expulsion of
a student member(s).

Any discipline instituted in response to a violation of this Policy may be in
addition to discipline for a violation of Policy 5512, Policy and Regulation 5600,
and any other applicable Board Policy and Regulation.

The school district shall ensure that students are informed of this Policy, including
the rules, penalties, and program of enforcement under this Policy. This Policy
shall be posted on the school district’s publicly accessible Internet website.

N.J.S.A. 18A:36-25; 18A:37-13.2; 18A:37-14 et seq.; 18A:37-32.2;
18A:37-32.3
N.J.A.C. 6A:16-5.1

Adopted:
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West Orange Public Schools

HOURLY AND PER DIEM RATES 2022-2023

Effective 1/1/2023

CATEGORY

Substitutes:
Teachers (CE, CEAS, Standard, Substitute)
If preparing lesson plans/communicating w/parents
Administrators
Nurses
Administrative Assistants
Custodians

AMOUNT
Standard Long Term Substitute
(1-20 days) 21-60 days
(Vacancy Coverage)

$160.00/day BA $314.00
$200.00/day MA $335.00
$500.00/day

$250.00/day

$91.00/day

$15.00/hour

Leave Replacement
21-60 days
(Leave of Absence Coverage)

BA $314.00
MA $335.00

Home Instruction, Test Preparation & In-Service
Instructors

$79.53/hour**

Intramural Sports, Summer Workshops,
Curriculum Council, Curriculum Writing & after-
hours language translation

$42.49/hour**

Paraprofessionals to provide student assistance for
afterschool activities/sports

$25.06/hour**

Official Chaperones (school dances & other co-
educational social activities) & State Music
Auditions

$130.74/evening**

Overnight Chaperones

$230.97/evening**

School Counselor Summer Work (per diem)

$435.79 per day*

*

Building Principal Coverage by District Supervisor

$250.00 per day

Lunch Aides (not to exceed assigned hours)

$19.92 per hour

Clerical Aides (not to exceed 7 hours / day)
Greeters
Residency Officers

Security (PT)

$20.55 per hour
$20.55 per hour
$32.93 per hour
$26.10 per hour

Student Help

$14.13 per hour

Transportation Allowance
(prevailing approved rate NJ OMB)

S.47 mile

County Substitute Certificates may be issued for a 5-year period but the holder can serve no more than 20 consecutive
days in the same position in one school district during the school year. Such certificate, which is issued by the County
Superintendent of Schools, carries none of the accrued benefits, such as pension and tenure, to which a regularly-

employed teacher is entitled.

**WOEA-Negotiated (Rates may be adjusted upon ratification of collective bargaining agreement)

BOARD APPROVED:

HourlyandPerDiemRates.2023.1.1 kmw




West Orange Public Schools
West Orange, New Jersey

Title:
Buildings & Grounds Administrative Assistant

Location:
Central Office

Organizational Responsibilities:

Reports to:
Director of Buildings & Grounds and Assistant Director of Buildings & Grounds

Terms of Employment:
Ten-month/WOEA position

Job Goals:
To contribute to the efficient operation of the office so that maximum support of the
educational programs can be realized

Quialifications:

1. High School Diploma

Training and experience as an Administrative Assistant and/or other clerical position

Proficient in keyboarding, record-keeping, communication, filing and transcription

skills

4. Knowledge of Microsoft Office Suite/Google Workspace

5. Experience with Frontline Absence Management, Systems 3000, Brightly Event
Management Program, SchoolDude Management Direct, and Cooperative Purchasing
system

6. Working knowledge of basic office procedures and the operation of common office
equipment

7. Ability to be tactful and confidential in matters concerning students, staff, parents and
visitors

8. Required criminal history record check and proof of U.S. citizenship or resident alien
status

w

Performance Responsibilities:

1. Provides administrative support to ensure efficient operation of the office
Establishes and maintains a regular filling system and processes correspondence as
instructed

3. Enters daily attendance via Frontline Absence Management
4. Answers phone calls, schedules meetings, and supports visitors
5. Assists with SchoolDude maintenance requests as needed and communicates with




vendors as required
6. Performs other duties as may be assigned

Evaluation
Annual performance of this job will be evaluated in accordance with state law and the
provisions of the board’s policy on evaluation of non-certified staff.

Board Approved Date:




West Orange Public Schools
West Orange, New Jersey

Title:
Buildings & Grounds Administrative Assistant

Location:
Central Office

Organizational Responsibilities:

Reports to:
Director of Buildings & Grounds and Assistant Director of Buildings & Grounds

Terms of Employment:
Twelve-month/WOEA position

Job Goals:
To contribute to the efficient operation of the office so that maximum support of the
educational programs can be realized

Quialifications:

1. High School Diploma

Training and experience as an Administrative Assistant and/or other clerical position

Proficient in keyboarding, record-keeping, communication, filing and transcription

skills

4. Knowledge of Microsoft Office Suite/Google Workspace

5. Experience with Frontline Absence Management, Systems 3000, Brightly Event
Management Program, SchoolDude Management Direct, and Cooperative Purchasing
system

6. Working knowledge of basic office procedures and the operation of common office
equipment

7. Ability to be tactful and confidential in matters concerning students, staff, parents and
visitors

8. Required criminal history record check and proof of U.S. citizenship or resident alien
status

w

Performance Responsibilities:

1. Provides administrative support to ensure efficient operation of the office
Establishes and maintains a regular filling system and processes correspondence as
instructed

3. Enters daily attendance via Frontline Absence Management
4. Answers phone calls, schedules meetings, and supports visitors
5. Prepares requisitions via Systems 3000; organizes invoices, utility bills, and




collaborates with the Business Office accordingly

6. At the request of the Director or Assistant Director, inputs data via Systems 3000 and
Excel for yearly budget planning and record keeping

7. Reviews and records district facility requests/permits via Brightly Event Management

8. Assists with SchoolDude maintenance requests as needed and communicates with
vendors as required

9. Performs other duties as may be assigned

Evaluation
Annual performance of this job will be evaluated in accordance with state law and the
provisions of the board’s policy on evaluation of non-certified staff.

Board Approved Date:



West Orange Public Schools
West Orange, New Jersey

Title:

Payroll Administrative Assistant

Location:
Central Office

Organizational Responsibilities Reports to:
Business Office Manager

Terms of Employment:
12-month/WOEA position

Job Goals:
To maintain accurate employee payroll records, healthcare records; prepare semi-monthly
payroll, and provide necessary reports and other duties as assigned

Quialifications:

1.

nbkwn

High School Diploma

Minimum of five (5) years experience in Payroll; Systems 3000 experience preferred
Proficient knowledge in state employment and federal reporting requirements
Proven ability to work and communicate effectively with staff and administration.
Must possess strong computer competency skills in spreadsheets, analysis, database
and presentational software

Ability to work under pressure with accuracy and attention to detail to meet payroll
calendar restrictions

Required criminal history record check and proof of U.S. citizenship or resident alien
status

Performance Responsibilities:

1.
2.
3.

XNk

9.

Maintain new and existing employee files and update the payroll system as necessary
Process any changes in mandatory and voluntary deductions

Prepare, verify and submit payment for vouchers and employees’ contracted semi-
monthly salary

Transmit direct deposit file to bank

Upload and maintain the employee Payroll Portal

Prepare transfer sheet for Payroll and Agency accounts

Process federal and state tax payments

Report the State Share of Social Security contributions to the NJ Department of
Education

Process Agency checks and ACH payments for mandatory and voluntary deductions,
etc.

10. Enroll new employees in pension; Assist employees with pension questions; Assist in




completing the quarterly report of contributions, state and federal quarterly reports IRS
Forms 941, NJ-927, NJ WR-30, and year-end reporting.

11. Interact with staff to resolve payroll matters in a timely and courteous manner

12. Complete verifications of employment

13. Maintain confidentiality in Payroll and Budget matters

14. Submit all documents for authorization and approval prior to execution and submission

15. Report all issues to the Business Office Manager in a timely manner

16. Perform other tasks as assigned by the Business Office Manager

Evaluation:
Performance of this job will be evaluated annually in accordance with state law and the
provisions of the board’s policy on evaluation of non-certified staff.

Board Approved Date: 6/21/2010
Board Revision Date:






SIDEBAR AGREEMENT

This agreement is made this 23rd day of January, 2023, between the West Orange
Education Association (WOEA) and the West Orange Board of Education (WOBOE).

WHEREAS the WOBOE provides instruction for certain students using a method known
as the Orton-Gillingham Method; and

WHEREAS instructors utilizing this method must obtain and maintain accreditation by
The International Multisensory Structured Language Education Council; and

WHEREAS maintaining accreditation requires that accredited teachers obtain 30 hours
of Continuing Education Units (CEUs) every three years; and

WHEREAS there is a cost associated with obtaining these CEUs; and

WHEREAS the aforesaid Orton-Gillingham accreditation is not something employees are
mandated to maintain in order to continue in employment as a teacher; and

WHEREAS it is in the interests of WOBOE that certain staff members maintain
Orton-Gillingham accreditation; and

WHEREAS Employee #6628 is currently accredited and WOBOE wishes for Employee
#6628 to maintain the Orton-Gillingham accreditation,

NOW, THEREFORE, it is AGREED as follows:

1. That for so long as WOBOE wishes Employee #6628 to maintain the Orton-Gillingham
accreditation, WOBOE shall reimburse Employee #6628 for the cost of obtaining the necessary
CEUs, subject to the prior approval of said expenses by the Assistant Superintendent for
Curriculum and Instruction through the established School Business approval process; and

2. That if obtaining the necessary CEUs causes Employee #6628 to be absent from school,
Employee #6628 shall mark the absence as Out of District School Business; and

3. It is further agreed that this agreement does not serve to alter in any way any other term

or condition of the CBA and shall not serve as a precedent for asserting any rights as a past
practice.

WEST ORANGE BOARD OF EDUCATION WEST ORANGE EDUCATION ASSOC.

West Orange Board of Education West Orange Education Association
By: Brian Rock, President By: Mark C. Maniscalco, President



Applications for Absence for School Business 2022-2023

1-23-2023
Name Position School Conference Dates Amount Funded
Rebecca Giacopelli Gifted & Talented Kelly NJAGC Conference 3/17/23 $240.00 | Local
Teacher West Windsor, NJ
Alec Hamilton Music Teacher Gregory NJMEA State Conference 2/23/23, 2/24/23 $345.40 | Teacher pays
Atlantic City, NJ $100.00 | Local
Jaclyn Headlam SAC WOHS ASAP NJ Conference 3/9/23, 3/10/23 $280.24 | Local
East Windsor, NJ
Melissa Martino Math Teacher Liberty Strengthening Your Students’ Math Learning | 3/20/23 $279.00 | Local
and Engagement
West Orange, NJ
Shrina Patel Math Teacher Liberty Strengthening Your Students’ Math Learning | 3/20/23 $279.00 | Local
and Engagement
West Orange, NJ
Karen Peyragrosse School Counselor Roosevelt Dealing with Disrespectful, Disengaged 2/8/23 $279.00 | Local
Students
Virtual
Lexi Scalici Multisensory Kelly Syntax: Its Role in Writing and 1/26/23, 2/2/23, $200.00 | Local
Interventionist Comprehension 2/9/23, 2/23/23
Virtual
Megan Schaller Gifted & Talented Washington NJAGC Conference 3/17/23 $199.00 | Local
Teacher West Windsor, NJ
Jacqueline Smeragliuolo | Speech Therapist BMELC PECS Level 1 Training 3/27/23, $429.00 | Local
New Brunswick, NJ 3/28/23*
Alexa Tammone Chorus Teacher Liberty American Choral Directors Association 2/22/23, 2/23/23, $516.00 | Teacher pays
(ACDA) National Conference 2/24/23 $100.00 | Local
Cincinnati, OH
Taylor Welsh School Counselor Roosevelt Practical Strategies for Dealing with 2/8/23 $279.00 | Local

Disrespectful Students
Virtual




*Revised date



West Orange School District Out of State Field Trips

2022 - 2023 School Year
January 23, 2023

School

Grades

Course / Group

Destination

City

State

WOHS

10

Institute of Humanities Honors
English

Museum of the American Revolution

Philadelphia

PA




1.23.23 BOE AGENDA

Professional Development
February 6, 2023

Presenter Name Professional Development Department Cost
Eulanda Thorne Trauma Informed Care DEAI $2,500.00
Title IV
Jim Frankel / Music First Technology in Music Training Visual & Performing $500.00
Arts
University Hospital Stop the Bleed Training Special Education $200.00





























































































































































= Sﬁptem,:fr Q?rff . West Orange Public Schools February 2024
] Calendar 2023-2024 M_T W T1h g
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‘i S o / i September 5 First Day for Staoff o °
M. 12 1_3 4 15 September 6 First Day of School for Students 12 13 14 15 16
18 19 20 21 22 June 19 Last Day of School for Students 19 20 21 22 23
25 T a7 8 9 June 20 WOHS Graduation ?'5 I 25 e
Holidays - West Orange Schools Closed
October 2023 September 4, 2023 Labor Day March 2024
| T W Th September 5 Closed for Students M T W Th E
2 a 4 g & September 25 Yom Kippur 1
November 7 Election Day
1 4 & 7 ]
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1 2 3 April 1-5 Spring Break
& 7 3 g 10 May 27 Memorial Day 8 v 10 n 12
13 14 15 16 17 June 4 . Primary Elections 15 14 17 18 1%
Professional Development for Stoff 292 23 24 25 94
20 2 220 23 24 Nov. 8 PD for Staff 2o 30
27 28 29 30 Sept. 11,Feb. 5, June 3  PD for Staff Afternoon
Key May 2024
December 2023 Symbol Meaning M T W Th
™  School Holiday or Vacation Period:
Mo T W Th F |} September 4, 25, November 7,8,9 10, 23, 24, 1 2 3
1 — December 25-29, January 1,15, February 19, March 29, & 7 & o 10
April 1-5, May 27, June 4
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Full-Day Staff Only: September 5, November 8
18 17 20 21 2_2 e Afternoon PD for Staff: Sept. 11, Feb. 5, June 3 27 28 29 30 31
25 28 ¥ 28 & EL t P t/Teacher Conf
ementary Faren eacher CLonterences:.
November 14, 15, 16 June 2024
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January 2024 (Elementary Early Dismissal Only) q. 4 5 & 7
o 1 W Th d Edi P t/Teacher Conf
Ison Faren eacher Lonrerences:
i 9 7 4 5 Ij Nov. 28, 29, 30 (Edison Early Dismissal Only) LU 1213 4
7 19 20+ il
8 ¥ 10 n 12 All Students Early Dismissal: Sept. 11, Nov. 22, Dec. 22, ] 18
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20 23 24 o5 24 Z_ Bogk to School Nights . an
29 30 8 e PreSchoo Sept 20 RMIS Sept 27 Phe folowing holdoys are offcoly
N : ) recognized when school i not in session:

Edison Sept. 21 WOHS Sept. 28

Rash Hashanah 7714 & 247 Junedeenth 4727,

= First Day of School for Students: Tuesday, Sept. 6

Days Attended Per Month

Sep 17 Feb 20 ##  Lost Day of School for Students: Wednesday, June 19

Oct 22 Mar 20 WOHS Graduation Date: Thursday, J 20

Nov 16 Apr 17 + raduation Date: Thursday, June

Dec 16 May 22 **Three days are built into the calendar for emergency closings. Make up dates beyond the three days will
Jan 21 Jun 12 be used in the following order: April 5, April 4, April 3. The last day of school is subject to change. Unused

emergency closing days will be assessed as the year unfolds. School Closings are posted on the district

Total Days: 183 website at htto//wwwwoboe.org

District - Wide Daily Schedules

School Reqular Day Delayed Opening Early Dismissal
Pre School - Grade 5 08:45 - 03:23 10:15 - 03:23 08:45 - 01:15
Middle Schools 08:10 - 02:53 09:40 - 02:53 08:10 - 12:30
High School 07:30 - 02:15 09:00 - 02:15 07:30 - 12:00

Board Approved: DATE
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Eall 2023
Date
September XX

September XX
September - December
September / October
October XX

September XX- October XX
October

October X - November X
November XX

November XX - December XX

wi [Spring 2024

Date

January

January XX - February X
(optional)

February XXXX
February XXXX
January

February X - March XX
March XX - XX 2023
January X - May X
April X - May XX
April XXXXX

April XXXXX

May XXXX

May XXXX

May XXXX

May

May / June

May / June

May XX - June X

Elementary Marking Periods
Wednesday, September 6 - Friday, December 8

Monday, December 11 - Thursday, March 14
Friday, March 15 - Wednesday, June 19

Elementary Conference Dates

Tuesday, November 14, 2023

Wednesday, November 15, 2023
Thursday, November 16, 2023

Secondary Marking Periods

District-Wide Testing Calendar 2023-2024

Test

NJ Start Strong Assessments
. ELA
. Math

. Science
DIBELS Screening
DLM - ELA, Math, Science (optional)
District Assessments: i-Ready Math
District Assessments: (MAP/iReady Reading/Language/Math)
District Assessments: (MAP Reading/Language)
District Assessments: (MAP Math)
District Assessments: Kindergarten Literacy
NOCTI - PreTest
District Assessments: Fountas and Pinnell
NNAT3 (Gifted Program Assessment)
District Assessments: Fountas and Pinnell

Test

District Assessments: i-Ready Math

District Assessments: (MAP/iReady Reading/Language/Math)

District Assessments: (MAP Reading/Language)

District Assessments: (MAP Math)

District Assessments: Fountas and Pinnell

District Assessments: Kindergarten Literacy

NAEP (Districts Selected by the State)

ACCESS for ELLs

NJGPA (ELA / MATH)

NJSLA - ELA Math Portfolio Appeals

DLM - ELA, Math, Science

District Assessments: (MAP/iReady Reading/Language/Math)
District Assessments: (MAP Reading / Language)

NJSLA ELA/ Math

NJSLA Science

District Assessments: Fountas and Pinnell

Advanced Placement Testing

NOCTI - Post Test

District Assessments: i-Ready Math

District Assessments: (MAP/iReady Reading/Language/Math)

District Assessments: (MAP Reading/Language)

District Assessments: (MAP Math)

61 days
61 days
61 days

Edison Central Six Conference Dates
Tuesday, November 28, 2023
Wednesday, November 29, 2023
Thursday, November 30, 2023

Wednesday, September 6 - Tuesday, November 14 45 days

Wednesday, November 15 - Tuesday, January 30
Wednesday, January 31 - Friday, April 12
Monday, April 15 - Wednesday, June 19

46 days
46 days
46 days

Grade

4-10
4-8, Algebra |, Il, Geometry
6,9, 12
2

3-8, 11
6-8

K-5

6-8
9-10

K
11-12
1-5

2-5

K

Grade
6-8
K-5
6-8
9-10
1-5

K
4,8,12
K-12
1
9-12
3-8, 11
5

6-7
3-9
5,8, 11
K-5
10-12
11-12
6-8

K-4
8
9-10

Elementary Report Card Dates
Friday, December 15, 2023

Thursday, March 21, 2024
Wednesday, June 19, 2024

Elementary Conference Dates
Tuesday, April 9, 2024

Wednesday, April 10, 2024
Thursday, April 11, 2024

Secondary Report Card Dates
Tuesday, November 21, 2023

Tuesday, February 6, 2024
Friday, April 19, 2024
Wednesday, June 19, 2024

2023-2024 BOARD OF EDUCATION PUBLIC MEETINGS

Mavernber 20, 2023
December 18, 2023

July 17 2023
August 28, 2023
September 15, 2023
Cictober 16, 2023

January 4, 2024 Reorgonization Meeting

Board Approved: DATE
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